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The Federal Government offers a wide range of leave options and workplace flexibilities to assist an employee who needs to be away from the workplace.  These flexibilities include annual leave, sick leave, advanced annual leave or advanced sick leave, donated leave under the voluntary leave transfer program, leave without pay, alternative work schedules, credit hours under flexible work schedules, compensatory time off, and telework.  Handbook on Leave and Workplace Flexibilities for Childbirth, Adoption, and Foster Care
Handbook on Workplace Flexibilities and Work-Life Programs for Elder Care   
The Family and Medical Leave Act (FMLA) provides up to 12 weeks (480 hours) of unpaid, job-protected leave in a 12-month period for your serious health condition or the serious health condition of your spouse, son, daughter, or parent, or up to 26 weeks to care for a covered Service member with a serious injury or illness.  Time off under the FMLA may not be held against you in employment actions such as hiring, promotions or discipline.  Leave may be taken all at once, or may be taken intermittently as the medical condition stipulates.
FMLA leave in unpaid.  However, if you have sick leave, annual leave, compensatory time, etc. accrued, you may use that paid leave time, concurrently with your FMLA leave so that you continue to get paid.
PART I:  EMPLOYEE REASON FOR FMLA REQUEST
I have received a copy of The Employee's Guide to Family Medical Leave Act.
PART II:  SUPERVISORY RECOMMENDATION
PART III:  TOTAL FORCE HUMAN RESOURCES AND MANPOWER OFFICE (BUPERS-05) USE ONLY
FMLA previously invoked:
PART IV:  TOTAL FORCE HUMAN RESOURCES AND MANPOWER OFFICE (BUPERS-05) APPROVAL
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